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The pilot training programme

The ENGINITE took the form of a postgraduate Vocational Education and Training (VET)
programme. It was based on Problem Based Learning (PBL) pedagogy and combined advanced
applied academic topics with hands-on aspects, in order to endorse the knowledge and skills of
graduate engineers, preparing them for the industry of the 21 century. Via a PBL approach to
training, the ENGINITE VET programme aimed at captivating the career and employability skills of
the young engineers — among others: innovation, entrepreneurial skills, efficient quality, health
and safety management, problem solving, communication and presentation skills — while it also
enhanced technical knowledge in critical fields of engineering. The overarching goal of the
ENGINITE VET programme was to prepare the participants in order to be able to enter the labor
market, lead multidisciplinary teams, and provide added-value and substantial contribution to
their organization.

Target groups

The ENGINITE VET programme was addressed to graduate engineers with a degree in biochemical,
chemical, electrical, electronic, environmental, food, industrial, mechanical, petroleum, safety
engineering and/or of a relevant field. Eligible were also Chemists and Food Technology graduates.
In particular, the target group of the postgraduate VET programme included:

(a) Graduate Engineers who sought for a job and/or wished to follow a post graduate VET
programme;

(b) Junior Engineers who were partly-employed and/or working in a different field and wished to
follow a post graduate VET programme.

The ENGINITE VET programme was also addressed to Industrial Partners in the engineering sector,
which were interested in providing internship placements, as follows:

(a) Companies which sought for professional graduate/ junior engineers for employment;

(b) Companies which experienced lack of innovative ideas and sought for talented engineers who
were able to provide solutions to existing problems and/or promote new ideas/products towards
helping the companies to enhance their competitiveness and further grow.

Participant selection criteria

The selection of the participating graduate engineers was based on the following criteria:

(a) the submission date of the application (first comes/first served);

(b) the possibility of full and active participation in both parts of the postgraduate vocational
training programme;

(c) the relevance of the bachelor's’ degree with the engineering areas on which the postgraduate
vocational training programme was focused on;

(d) the background knowledge of the applicants on the engineering areas on which the
programme was focussed.
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Description of the postgraduate vocational training programme

The ENGINITE VET programme had a duration of 6 months and composed of two phases:

Phase 1 (3 months):

Eight (8) experiential training courses were provided aiming at development of (a) employability
enhancement & managerial (soft) skills [4 courses] and (b) technical knowledge enhancement [4
courses] (Figure 24). In particular, the courses were based on the model of Problem-Based
Learning (PBL). Each course lasted for one day online and a week face-to-face and was
implemented through a blended model based on the use of the ENGINITE online training platform
combined with face-to-face meetings. All the courses were delivered by experts, practitioners and
experts in the field.

ENGINITE training program Phase 1
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Figure 24. Phase 1 of the ENGINITE VET programme: The training courses

Phase 2 (3 months): The training courses were followed by a structured internship via the
placement of the graduate engineers in Industrial Partners/Companies or Public
Sector/Regional/Municipal Bodies for accelerating their hands-on experiences in the industry and
consolidating the technical knowledge/soft skills which will be gained during the first part of the
program (Figure 25). In particular, during the internship, the engineering graduates had the
opportunity (a) to become familiar with the operations, equipment, process of the
companies/industrial units which were placed in, (b) to work on small scale projects as indicated
by their mentors and company representatives, as well as (c) to work on self-initiated projects in
collaboration with their mentors and company representatives.
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ENGINITE training program Phase 2
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Figure 25. Phase 2 of the ENGINITE VET programme: The structured internship

An overview of Phase 1 in Cyprus and in Greece

A total of 39 engineers, 16 engineers in Cyprus and 23 engineers in Greece, had a unique
experience participating in the ENGINITE pilot training programme to accelerate their practical
hands-on experiences, improve their technical skill and increase their employability. All the young
engineers were asked to complete and sign a consent form at the outset of the training cources
providing their consensus in participating within the research and dissemination framework of the
ENGINITE project (see appendix).

In Cyprus and Greece, Phase 1 of the ENGINITE pilot of the Training Programme was concluded in
December, after the participating young engineers completed eight training courses in a 3-month
period. These ENGINITE training courses aimed at enhancing young engineers’ employability &
managerial (soft) skills as well as their technical knowledge.

These courses were:
(a) Employability & managerial (soft) skills:
1. Engineering systems thinking: Re-engineering by Simplifying
2. Project Management in action
3. Innovation, Entrepreneurial and Intrapreneurial skills
4. Efficient quality and health and safety management systems: Theory, applications,
cooperative culture integration

(b) Technical knowledge enhancement:

1. Supply chain in a rapidly changing environment
2. Engineering Economics

3. Applied process and production optimization

4. Concept to market product development
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Problem Based Learning (PBL) was successfully implemented by all trainers, as the PBL pedagogy
was in the core of the eight ENGINITE courses. In all ENIGNITE courses, the participating young
engineers were asked to work collaboratively in teams as well as to propose doable, efficient and
cost-effective  solutions on complex, realistic problems often multidisciplinary; the
interdisciplinarity of the problems required synergistic and collaborative action and took full
advantage of the different backgrounds of the engineers. At the end of each course, the teams
presented their solutions. Constructive dialog and valuable feedback were provided by trainers
and peers. With no doubt, the ENGINITE PBL courses promoted 21 century skills (collaborative
construction of knowledge, critical thinking, problem-solving, and self-regulation skills) together
with knowledge in the domain.

By the end of the courses, the participating engineers were required to select one of the problem-
based cases presented during their courses in order to investigate and expand it further via
preparing a final project. The young engineers were provided two weeks for completing their
projects; during the last day of training they were also asked to present their final projects in the
plenary. As part of the presentation process the trainers provided valuable feedback and
comments to the young engineers for improving and finalizing their projects. Some indicative
examples of the submitted projects and presentations can be found here:
https://drive.google.com/drive/u/0/folders/1B44iM325f Nk apb47AlyFaxwj4ax0hU

As appears in Table 8, the training courses in Cyprus took place from October 2018-December
2018 and were attended by a total of 16 engineers. The attendance signed lists can be found at:
https://drive.google.com/drive/u/0/folders/1dzXRg yVxB8Yaghk-Sko4oPIL95wVgVAI

Table 8: The training courses schedule in Cyprus

Week 1 - Induction ONLINE for the Group A courses [October 2-October 5, 2018]
Group A courses® Employability enhancement & managerial skills
Al - Week 2 Engineering systems thinking: Re- Delivered by: Stelios Yiatros &
[October 8-October 12, 2018] engineering by simplifying Elpida Georgiou [CUT]
A2 —Week 3 Project management in action Delivered by: Panos Andreou &
[October 15-October 19, 2018] Andreas Andreou [CUBEIE
L.L.C.]

A3 — Week 4 Innovation, entrepreneurial and Delivered by: Christina
[October 22-October 26, 2018] | intrapreneurial skills Achilleos [GrantXpert]
A4 —Week 5 Efficient quality and health & safety |Delivered by: loannis Vyrides &
[October 29-November 2, management systems: Theory, Charis Samanides [CUT]
2018] applications, cooperative culture

integration
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Week 6 — Induction ONLINE [November 5-November 9, 2018]
Group B courses* Technical knowledge enhancement
B1-Week 7 Supply chain in a rapidly changing Delivered by: Stelios Yiatros &
[November 12-November 16, environment Orestis Marangos [CUT]
2018]
B2 — Week 8 Engineering economics Delivered by: loannis Vyrides &
[November 19-November 23, Charis Samanides [CUT]
2018]
B3 — Week 9 Applied process and production Delivered by: loannis Vyrides &
[November 26-November 30, optimization Maria Andronikou [CUT]
2018]
B4 — Week 10 Concept to market product Delivered by: loannis Vyrides &
[December 3-December 7, development Maria Andronikou [CUT]
2018]
ENGINITE Final projects & presentations
e Week 11 — December 10-December 14, 2018
e Week 12 — December 17-December 21, 2018

Likewise, as appears in Table 9, the training courses in Greece took place from October 2018-
December 2018 and were attended by a total of 23 engineers. The attendance signed lists can be
found at: https://drive.google.com/drive/u/0/folders/1CZAkLLUWIbXfC9eg4)s6xbWOOxM1KBmo

Table 9: The training courses schedule in Greece

Week 1 — Induction ONLINE for the Group A courses: Employability enhancement & managerial skills

[October 2-October 5, 2018]

Week 2 - Induction ONLINE for the Group B courses: Technical knowledge enhancement

[October 8-October 12, 2018]

A2 — Week 3
[October 15-October 19, 2018]

Project management in action

Delivered by: Nikolaos
Xekoukoulotakis [TUC]

A3 —Week 4
[October 22-October 26, 2018]

Efficient quality and health & safety
management systems: Theory,
applications, cooperative culture
integration

Delivered by: Konstantinos
Komnitsas [TUC]

A4 —Week 5
[October 29-November 2,
2018]

Innovation, entrepreneurial and
intrapreneurial skills

Delivered by: Nikolaos
Xekoukoulotakis [TUC]

B3 —Week 6
[November 5-November 9,
2018]

Applied process and production
optimization

Delivered by: Konstantinos
Komnitsas [TUC]

B1 - Week 7

Supply chain in a rapidly changing

Delivered by: Nikolaos

B+ B

THIS PROJECT HAS BEEN FUNDED WITH SUPPORT FROM THE EUROPEAN COMMISSION UNDER THE ERASMUS+ PROGRAMME. THIS PUBLICATION [COMMUNICATION] REFLECTS THE VIEWS ONLY OF THE AUTHOR, AND THE
COMMISSION CANNOT BE HELD RESPONSIBLE FOR ANY USE WHICH MAY BE MADE OFTHE INFORMATION CONTAINED THEREIN



https://drive.google.com/drive/u/0/folders/1CZ4kLLUWIbXfC9eg4Js6xbW0OxM1KBmo

< L eng]_nlte |04-Task 4: The pilot training programme

[November 12-November 16, environment Xekoukoulotakis [TUC]
2018]
B2 — Week 8 Engineering economics Delivered by: Konstantinos
[November 19-November 23, Komnitsas [TUC]
2018]
B4 — Week 9 Concept to market product Delivered by: Konstantinos
[November 26-November 30, development Komnitsas [TUC]
2018]
Al-Week 10 Engineering systems thinking: Re- Delivered by: Nikolaos
[December 3-December 7, engineering by simplifying Xekoukoulotakis [TUC]
2018]
ENGINITE Final projects & presentations

e Week 11 — December 10-December 14, 2018

e Week 12 — December 17-December 21, 2018

In Cyprus the overall training was delivered by Dr Stelios Yiatros, Dr loannis Vyrides, Dr Orestis
Marangos, Elpida Georgiou, Charis Samanides and Maria Andronikou from the Cyprus University
of Technology, Panos Andreou and Andreas Andreou from CUBEIE L.L.C., and Christina Achilleos
from GrantXpert (Figure 26a-f).

Additional experts from the industry or the academia were invited to present during the training
courses in Cyprus. Special thanks to Mr Andreas Dionyssiou — Engineer for Energy issues at Cyprus
University of Technology, Mrs Katerina Tsagkari — Group Public and Regulatory Affairs Manager at
Coca Cola and Mrs Maria Kyriakou — Research Partner at Sewerage of Limassol-Amathous, and Dr
Despo Ktoridou, Academic in Engineering from the University of Nicosia.

(b)
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(f)
Figure 26a-f. Snapshots from the ENGINITE training courses at Cyprus

In Greece the overall training was delivered by Dr Konstantinos Komnitsas and Dr Nikolaos
Xekoukoulotakis from the Technical University of Crete (Figure 27a-c).

!
(b)
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(c)

Figure 27a-c. Snapshots from the ENGINITE training courses at Greece

Dr Andri loannou (Project Coordinator), Dr Yiannis Georgiou (Project Manager) and Mrs Nicoletta
Pantela (Research Associate) overviewed the successful implementation of PBL and the evaluation
of Phase 1. Oliver Broadbent from ThinkUP and Sgren Willert from Aalborg University were
supportive of the overall PBL effort, all along the way.

The ENGINITE team supported the young engineers in any way possible to help them enrich their
knowledge and skills in all eight domains of the coursework. Together, we have made this a
successful experience for the Young Engineers!
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An overview of Phase 2 in Cyprus and in Greece

A total of 28 engineers, 12 engineers in Cyprus and 16 engineers in Greece, had a unique
experience participating in the ENGINITE structured internships in order further improve the
technical knowledge as well as their employment and managerial skills gained during the previous
phase (Phase 1: Training programme).

During this phase (Phase 2: ENGINITE structured internships) the participating young engineers
were assigned into an industrial unit/company or into a Public Sector/Regional/Municipal Body,
according to their field of expertise, for accelerating their hands-on experiences in the industry
and consolidating the technical knowledge/soft skills. Table 1 presents the distribution of the
participating engineers in the available industrial units/companies or into a Public
Sector/Regional/Municipal Bodies, in Greece and in Cyprus.

Table 10: Distribution of engineers per company/industry and Public Sector/Regional/Municipal
Bodies in Cyprus and in Greece

Company Country | Number of interns & specialization
VICTORY G & L Calibers Cyprus 1 Materials engineer
Nortest Cyprus Cyprus 1 Physician

1 Oil & gas engineer

Vassiliko Cement Works Public Company LTD Cyprus 1 Mechanical engineer
1 Environmental engineer
1 Mechanical metallurgist

Advance Holdings LTD Cyprus 1 Environmental engineer
KEAN LTD Cyprus 1 Chemical engineer
Innovating Environmental Solutions Center Ltd | Cyprus 1 Environmental engineer
Technolab Cyprus 1 Geologist
Environmental Engineering Lab Cyprus 1 Environmental engineer
A. J. Pericleous LLC Cyprus 1 Civil engineer

Kissamos Health Center Greece 1 Biologist
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Jotis Greece 1 Production engineer
SMShox Greece 1 Electrical engineer
LAFARGE BETON S.A. Greece 1 Mechanical metallurgist
Technical office “Kotsiopoulos loannis” Greece 1 Environmental engineer
Hellenic homes Greece 1 Civil engineer
Organization for the development of Crete Greece 2 Mechanical metallurgists
Municipal Water Supply and Greece 1 Mechanical engineer
Sewerage Company (DEYA)
ETANAP Greece 1 Production engineer
Municipal Water Supply and Sewerage Greece 1 Environmental engineer
Company for the North Axis (AEYABA)
Lab. Management of Mining, Technical Greece 2 Mechanical engineers
University of Crete 1 Geoinformatics engineer
1 Mechanical metallurgist
Department of industry management & | Greece 1 Mechanical engineer

Technology, University of Piraeus

At the outset of the structured internship all the participants were assigned:

(a) a mentor, who acted as a liaison between the participating universities and the internship
organizations, ensuring that the internship would run smoothly for both sides

(b) a supervisor from the internship organization, who monitored closely the interns and their
work, while also provided guidance and support to them as needed

An internship agreement was also signed between all the involved stakeholders (interns, mentors,
company supervisors) at the start of the structured internship (see appendix for the “Agreement
form”). According to the internship agreement the involved stakeholders provided their consensus

agreeing on a set of conditions e.g.:

e The ENGINITE internship was an educational one and there was no guarantee or

expectation that the
Company/Industry/Public body.

activity

would

result in

employment with the
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e The Intern would not replace or displace any employee of the Company/Industry/Public
body.

e The education received from the internship was for the express benefit of the Intern.

e The Intern would receive direct and close supervision by an appropriate company
supervisor.

e The intern would not be entitled to wages or any compensation or benefits for the time
spent in the internship.

e The Company/Industry/Public body would not be liable for injury sustained or health
conditions that may arise for the unpaid intern during the course of the internship.

All the signed internship agreements can be found at:
https://drive.google.com/drive/u/0/folders/1mb ipaXr6DTTURKKO4pXKSt8Ta TZWwz

The structured internship period lasted for three months for each engineer; in Cyprus the
internships took place from January-April 2019, while in Greece from February-June 2019 (Figure
28). As already mentioned, during the internship, the engineering graduates had the opportunity
(a) to become familiar with the operations, equipment, process of the companies/industrial units
which were placed in (Month 1), (b) to work on small scale projects as indicated by their mentors
and company representatives (Month 2), as well as (c) to work on self-initiated projects in
collaboration with their mentors and company representatives (Month 3).

(a) | (b)
Figure 28a-c. Snapshots from the ENGINITE internship phase

A crucial section of the internship period was the interns’ reflection. Reflection was considered as
a key element which could contribute to the improvement and the professional development of
the young engineers. In this context, in an effort to promote reflection and to support reflective
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processes, interns were requested to complete at a weekly basis a reflective diary. As part of their
reflective diary, the interns were invited to provide emphasis on their working experiences and
challenges, while explicating their impact on their learning development. Some indicative
examples of the submitted reports can be found here:
https://drive.google.com/drive/u/0/folders/1HLSKAIEo5nVrRYUNfsp64yXGHosIPQvV

Last but not least, at the end of the internship period, all of the interns were asked to submit a
two-page report presenting their work on the projects while also reflecting on their
accomplishments.

Some indicative examples of the submitted reflective diaries can be found here:
https://drive.google.com/drive/u/0/folders/18jZ t8pbzlly-TNzT2 0a8yUY4ZMnlzw

In Greece the ENGINITE internships were organized and delivered by Dr Konstantinos Komnitsas
and Dr Nikolaos Xekoukoulotakis from the Technical University of Crete. In Cyprus the ENGINITE
internships were organized and delivered by Dr loannis Vyrides, Ms Elpida Georgiou, Dr Orestis
Maragkos, Mr Charis Samanides, Mrs Maria Andronikou, Mr Andreas Andreou and Mr Panayiotis
Andreou. Dr Andri loannou (Project Coordinator), Dr Yiannis Georgiou (Project Manager) and Ms
Nicoletta Pantela (Research Associate) overviewed the successful implementation of PBL and the
evaluation of Phase 2.
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APPENDIX
1. ENGINITE consent form

2. ENGINITE internship agreement form
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ENTYNO 2YTKATAOEZHZ
AyarnToi GUUPETEXOVTEG,

270 TAdioIo Tou eupwtraikou Tpoypduuatog ENGINITE (www.enginite.eu/), 1o Texvoloyikd lMavemioTiuio
KUtrpou kaBw¢ Kail Ta TTAVETIOTNUIOKA 1I8pUHATA TWV UTTOAOITTWY XWPWVY TTOU GUUUETEXOUV, OQEINOUNE Va
OUMECouE KkaTola epeuvnTIKG dedopéva ae OxXEON HE TNV €TTAYYEAUATIKA EKTTAIOEUON KAl KATAPTION TWV
QTTOPOITWY PNXAVIKWY, Ta oTroia Ba uTToPAAOUE e TO TEAOG TOU TTPOYPANKATOC, UTTO HOP®H avaPOpag, aTnv
EUPWTTAIKN ETTITPOTTH).

Q¢ ek TOUTOU, KOTG TN dIGpPKEId TOU TIpoypAuparog duvatal va oUMexBouv dedopéva péoa  amd
BIvTEOYPAPATEIC, TUVTOPESG GUVEVTEUEEIC KAl EPWTNUATOAOYIA, KABWG ETTIONG KaI HECW TTapaTnEAocwy Tediou
amd EUTTEIpN EpeUVATPIA. Z€ KABe TTEPITITWON woT600, Ba TENBEi n avwvuyia kal ta dedouéva autd Ba
agiomoinBolv yia epeuvnTikoUG Kai udvo okotroug. Agidel emiong va onupelwBel 6Tl N CUUUETOX 0OG OTO
gpeuVNTIKG TTAQiCI0 TOU TTPOYPAMMATOS €ival €BEAOVTIKA KaI UTTOPEITE va aTTooupbeiTe amd TNV EPEUVNTIKA
d1adikaagia oTroI00ATIOTE OTIYUA TO ETTIBULEITE.

EmmAéov, kata TN OIAPKEIA TwWV CUVAVTACEWV Tou TTpoypduuaTog duvatal va AngBolv gwToypagics Kal
Bivieoypagnoeig, Ta omoia Ba xpnoigotoinBolv yia oKotoug didxuong Tou TTPoyPAMUaTOS, E€iTe
OIaDIKTUAKWG EITE OE TXETIKEG HE TO TTIPOYPAUKA TTAPOUCIATEIS.

EueAmoTwvrag otn BeTik oag aviamokpion, Tapakaloupe Bepud OTwe ouutAnpwaoete T dRAwon
ouykardBeong TTou akoAoUBEi.

Z0G EUXOPIOTOUHE EK TWV TTPOTEPWV VIO TN OUVEPYATia

®,

«»  [MapakaAoUue 6mwe KUKAWGTETE OTI ITXUEI

Anhwvw 611 amodéxopar / dev  amodéxoual va OUPPETEXW OTO €peuvnTikd TAaiolo Ttou Tpoypdupatog ENGINITE

Andwvw 61 omodéxouar / dev  amodéyopdl va OUPPETEXW OTo TAaiolo didxuong Tou Tipoypduparog ENGINITE
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Xpovikn MePiodO¢ MPAKTIKAG AOKNONG
H mpaktiki doknon Ba EEKVAOEL OTLS .......... /2019 kat Ba oAokAnpwOEl oTLS ......... /2019

XwpPOog MPOKTLKNAG AOKNONG Kol EPYACiEC TToU Oa avaAaBeL 0 LOKOUMEVOG

O o6K0mOG TN TPOKTIKNG AoKNoNg €ivar vo fondncel Tovg amdPOITONg UNYOVIKOVG VO OTOKTGOVY
KOVOUPLEG YVAGELS Kot VO avamtuEouy 0eE10TNTEC, CUUTEPIAOUPAVOUEVOV TV OPYOVOTIKMOV, GTNV
EMIGTNUOVIKY] TEPLOYN

H etapeio / 0 popéag vroypeohtar va vmodeiEel 6TOV AGKOVUEVO TOVG KAVOVES KOl KOVOVIGLOVG
oL OLEMOLV TN Agttovpyia TG / TOL, GLUTEPIAAUPOVOUEVAOV TOV KAVOVIGU®OV OGPUAEINS, KOl TOV
KaOnuepvav TPOKTIKOV — gpyaciog kot  emkowmviag. O  aokoOuevog vmoypeodTal Vo
GUUUOPPAOVETOL UE TOVS KOVOVES KOl TOVS KAVOVIGHOVS OV 16X0HOLV Y100 OAOVS TOVG VITOAOITOVG
epyalopevoug.

Kabe ..o, epoopado/eg o ackoduevog kot mn  etoupeion Ba a&odoyovv ko Ba
AVASIOLOPPDOVOVY OVOAGYMG TIG EpYacieg mov £yovv avatedel 6Tov aoKOVUEVO, oV QVTO KpiveTol
aropaitnto. O aoKOVUEVOS OQEiAel va evruepdvel Tov pévtopa (vevbuvo kabnyntn) tov yio
OTOECONTOTE AAAAYES YIVOUV OTIG EPYUGIES TTOL AVAPEPOVTOL GTOV TOPOV GLLPOVNTIKO.

‘Exet yiver xamota GAAN S10QOPETIKN CLLPOVIA Y10 TV OAOKAN PO TNG TPOKTIKNG AOKNONG EKTOG
v vroPoir] avaeopdc/tedkng éxbeong mpog to IMoivteyveio Kpnng; (m.y. mapovcioorn tov
OOKOVUEVOL GTNV ETAPELD; ... ...... NAI......... OXI.

Av vay, Tt €xeL oupdpwvnBei;
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Qpeg gpyaoiog

O gBdopadiaieg dpeg epyasiog TOL OGKOVUEVOD EKTIUMVIOL OF ........ coumeprlappovouévng ¥2 opog
KOOMUEPIVAC Y10 LECT|LEPLOVO OTUAELLLLOL.

‘Opor Tov H1EmTOVY TO TAPOV CLUPO VN TIKO

e H mpaktik AoKNon €XEL ATMOKAELOTIKA EKTIALOEVTIKO OKOTIO Kal Sev uTApXEL Kapia d€opeuon
€K HEPOUC TNG eTatpeiag / dopéa 1 mpoodokia amd To AoKOUEVO OTL N TIPAKTIKY doknon Oa
OUVEXLOTEL e popdr HOVLUNG ama.oxOoAnonc.

e H eknaibeuon MoOU MAPEXETAL TPOG TOV ALCKOUHEVO OTO TAQLCLO TNG TPAKTLKAG AoKNoNG €ival
TPoG 0eAOC TOU.

e O aokoUpevog Sev avtikaBilota kavéva UTIAAANAO TG eTatpeiag / Tou dpopéa.

e O aoKoUpEVOC Ba EMOMTEVETAL AUECO KOL TIPOOEKTIKA artd uneVBUVO oTEAEXOG TNG eTaLlpeiag /
ToU dopéa.

e Hetalpeia / o popag dev elval umtoxpewnévn/og va mapExel onoladnimote anolnuiwaon yla to
XPOVO amaoXOANCNG TOU 0LOKOUUEVOU OTO TTAOLOLO TNG TPAKTLKAG AOKNOoNC.

e H etalpeia / o popeag Sev euBUVETAL yLO OTIOLOSHTIOTE TPAUMOTIOMO i BAGBN TNG LyEiag Toug
0.OKOULLEVOU KOTA TN SLAPKELA TNG TPOKTLKAG AOKNONG.

YuyKekpLéva, TO60 0 aokoVUEVOS 0G0 Kot M etopeion / 0 Qopéag GLUP®VOLV omd KOO Kot

avayvopilovv ta €€Ng:

e H TIPOKTLKA QUTH AOKNON €XEL OMOKAELOTIKA EKTIAULOEUTLKO XapaKThpa Kal Sev urtapxel S€opeuon n
npoodokia 6tL Ba cuvexloTtel pe popdn HOVIUNG amaoxoAnong.

e O aokoUMeVOC Ba tnpel KoL AVOVEWVEL, 0V ATTOLTELTOL, OE TAKTA XPOVIKA SLOOTHUATA TO
TIPOYPOLULLLO. TNG TIPAKTIKAC AoKNONC, To omoio Ba kabopiletal amod kool e Tov UTeLBUVO TNG
gTalpeiag.

e O 0OKOUMEVOC TIPETEL VA eTILOELIKVUEL ELAKPLVELQ, TUTILKOTNTA, EVYEVELD, SLaBeon ylo cuvepyaaoia
Kal pabnaon evw mapaAAnAa, TPEMEL VOl CUUUOPDWVETAL LE TOUC KAVOVEC UYLELVHG KOLL TOV
evbupaTtoAoyLkod KwdLKka (av uTtdpXEL) TN sTatpeiag / tou dopéa.

e H petadopd mpog Kot oo To XWPOo TG etatpsiag / tou popa gival eudUvn Tou ACKOUUEVOU.

e O aokoUpevoc Da mpEMeL va 0€BETAL TNV TTIOALTLKI KOIL VO UTTAKOUEL TOUC KAVOVEG KOl KAVOVIOLOUC
™G eTalpeiog / tou Ppopea ONwE EMiONC VoL CUUMOPPWVETOL UE TIC EDUPUOTOUEVES TIPAKTIKES KoL
Slodlkacisg oTo YWpPo amacyoAnaong.

e O aokoUpevoc Ba mPEMEeL va MapEXEL 0TOV PEVTOPA (uTteVBUVO KABNYNTH) TOU OAEG TIG
anapaitnteg mMANPodOPLEG OXETIKA UE TNV TTPAKTIKA TOU ALOKNGH, CUUNEPAAUBAVOUEVWY OAWY TWV
OXETLKWV EPYOOLWV TIOU UAOTIOLEL Kol avadopwy TIou GUYYpPAPEL.

e O aokoUpevoc amayopeVeTal va SloppEel dedopéva Tng etapeiag / Tou popéa o GAAa Atopa f
etaupeieg / Blopnxavikég povasdeg / opyaviopouc.

e  MeTtd tnVv oAoKANPWON TNG PAKTIKIG AOKNONG, O AOKOUEVOC TIPETIEL VAL UTIOPAAEL OTOV PEVTOPA
(umevBuvo kaBnyntn) Tou oAokAnpwuEvn €kBean avadopdc npog afloAoynon. H ékBeon autr Ba
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anoteAEosl eniong otolyeio tng afloAdynonc tou €pyou Erasmus ENGINITE. H etatpeioc/ o
dopéag dikatoutal avtiypado tng avadopdg AuTHG YL ECWTEPLKN XPron.

O pévtopag (umevBuvog KaBnyNTAG) UTIOKELTOL ETIIONG OTOUC KAVOVEC EUTMLOTEUTLIKOTNTOC Kal SV
TPETEL VA aroKaAUEL omoladrmote MANPodopio £XEL ATIOKTIOEL OXETLKA HE TNV ETALPELA KOTA TN
SLApKELA TNG TPOKTLKAC AoKNONG N LECW TNG avadopAC TOU aoKOU LEVOU.

O aokoUpeVoG pmopet va dnuoctevoel tnv €kBeon avadopdg n Hépn TG, LOVO KATOTILV YPATITAG
£YKpLong amo tnv etatpeia / to popea.

O aoKOUHEVOC aVOAOBAVEL TNV OMOKAELOTIKY €VBUVN YL OAOUG Toug MBavouc KlvSUvoug oy
oxetilovtal e T cUPPETOXA Tou oTo £pyo ENGINITE. Me To mopov cupdwvnTIKO, 0 ACKOUUEVOG
ouvalvel OtL o (610¢, oL evioAoSO)0oL Tou, oL KAnpoVOpoL Kol KNOEUOVEG TOU Kal OL VOULUOL
eknpoowrol Tou dev Ba mpoPdaArouv omoladnmote afiwon Katd tng etalpeiac / tou dpopéa n
OTIOLOU SN TIOTE OO TOUC OPYAVIOHOUE KOl TA TIOVETILOTH LA TIOU CUMHLETEXOUV OTNV Kolvormpaéia
Tou eupwraikou €pyou ENGINITE ) o€ K&moLlo armo ta oteAéxn 1 SLleuBUVTEG 1 UTTAAARAOUC TOUG
OUAAOVYLKA ) QTOLLKA, YLa OTIOLOSATIOTE TUXOV TPAUUATIONO A {nKla TNG teplouaiag Tou, n omnola
TIPOKANONKE WC ATIOTEAECO TNG CUMUETOXAC TOU 0TOo £pyo. O a.0KOUEVOG TTapaLteital and
omoladNMoTe SIKALWUATA KoL 0ELWOELG, YLOL OTIOLOSHTIOTE TUXOV TPAUUATIONO 1 yla Ttuxaio {nuia
NG W8loKTNolag Tou, N omola MPOKANBNKe WG AMOTEAEGUA TNG CUUUETOXNG TOU OTO £pYo0.

O 0oKOUEVOC avayvwpileL OTL KATd TN SLAPKELA TNG TIPOKTLKNA G Aoknong Sev elval UTTAAANAOG TNG
stalpeiog / popéa Kal wg ek touTtou Sev Sikatoutal va {ntrost omoladnmote anolnuiwon ano tnv
etalpeia / popéa ) Toug opyaviopoUG KOL T TIAVETILOTH LA TTOU CUUETEXOUV OTNV Kolvormpagio
ToU supwrtaikol €pyou ENGINITE.

Y€ MEPLMTWON OV To TapdV cUPPWVNTIKO v oAokANpwOEel, To cUpBOAAOUEVA LEAN UTTOPOUV VO
TO AKUPWOOUV AECO. O TEPUATIOUOC TOU CUUPWVNTIKOU TIPETIEL VAL YIVEL YPATTTWG atd OAa Tl
gUMAeKOUEVA PEPDN. EMLTAoV, 0 pévTopag (UmelBuvocg KaBnyNTAG) MPEMEL va eVNUEPWOEL ypamTwg
oo To HEAOG IOV ATIOXWPEL.

Huepopmvia: .oovvevviiiiia, TOMOC: v

O eknpoéconog g etapeiog O aokoduevog O pévropag (Yrend. Kadnyntig)
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